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The Humboldt Regional Newcomer Centre greatly

Acknowledges the following donors:

o Immigration Refugee Citizenship and Canada

o Immigration and Career Training (ICT), Career
Services

o Prairie Central District for Sport, culture,
Recreation

o Multi-Cultura! Council of Saskatchewan (MCoS)
o SGI




The Humboldt Regional Newcomer Centre Staff

Janine Hart - Executive Director
Jaylord Tanora - Adult Settlement Services Manager
Hannah Dagos - Settlement Support Coordinator
Yuliya Cadrain - Short Term Crisis Support
Eloisa Melba Lacanilao-Alimpuyo - Office Associate
Tracy Abel - Settlement Worker in Schools. Program Lead
Jenn Hansen - Settlement Worker in Schools

Eilish McAnally - Local Immigration Partnership Coordinator




2022 - 2023 Board of Directors

Pascal Forest - Board Chair
Orfi Yturralde - Board Vice Chair
Debbie Sarauer
Emosi Qionibaravi
Lorna Sal-ao
Rose Baddongon
John De Gooijer
Arisha Nazir
Barbara Capian

Svitlana Vorona




OUR VISION

Newcomers to Canada experience success and

Become active, contributing members of their community.

OUR MISSION

To engage with newcomers to support independence

through quality settlement services.

OUR VALUES

Teamwork:
We achieve more when we work together.
Trust:

We seek to build trust in every interaction by conducting ourselves in a professional and
honest manner. Our organization encourages a culture of honesty and psychological s




Inclusion:

We believe all people have value and the right to belong. We welcome and respect the
diversity of our clients, staff, board, and community.




Message from the board chair

Maybe my last year, but for sure not the last one for the Humboldt Regional Newcomer Centre!

[ want to acknowledge that the Humboldt Regional Newcomer Centre office is in Treaty 6 Territory,
and we are serving clients in location part of Treaty 4 and 6 Territories. We pay our respect to the
First Nations and Métis ancestors of this place and reaffirm our relationship with one another.

I'm submitting, on behalf of the Board of Directors, the annual report of the Humboldt Regional
Newcomer Centre for the fiscal year ending March 31, 2023, with mixed feelings. I'm very proud of
what we have accomplished over the last few years, but at the same time I'm sad of leaving the
organization.

The Humboldt Regional Newcomer Centre supports newcomers in their settlement in the region. This
year was again very productive for the Newcomer Centre, Janine and her team were very busy with
many newcomers choosing the region of Humboldt as their new home.

With- the HRNC board members, it was again easy to go through 2022/2023. [ want to personally
thank all board members for their dedication and hard work during the past year. With the board
diversity, we are strong and can take on all the challenges we will encounter. There will be a lot of
changes on the board this year with 3 board members leaving the organization, but I'm sure the new
Board of Directors will have very good new members and will be able to connect with the
newcomers, the organization and the communities surrounding Humboldt. I was pleased of working
alongside the exceptional staff members we have at the Humboldt Regional Newcomer Centre.

The board is amazed at the exceptional work done by our Executive Director and her team. Once
again, they were able to adapt to all the challenges this year brought them. Our Executive Director
motivates and coaches her team to deliver quality services to our clients. Again, this year [ would like
to thank her for her leadership, hard work, dedication to the HRNC and all the support she has given
to her staff and the board of Directors over the last 12 months.

The HRNC Board of Directors would like to thank our government funders, partner organizations and
volunteers for all their efforts to meet the needs of the newcomers in Humboldt region in 2022-2023.

[ would like to thank all past and actual board members, employees and our ED, Janine, for the
support they gave me over the last 6 years. [t was an honour to serve the Humboldt Regional
Newcomer Center during those years. Thank you all.

Pascal Forest s U T




A message from the Executive Director.

Since 2009 Settlement services have beew delivered consistently to newcomer immigrants
throughout the east central region. Our agency has brought people together through culture and the
various nuances we all hold that wmake us one.

Situated in the city of Humboldt, our organization acknowledges that we are on Treaty land and
as such are all beneficiaries of what is veferved to as Treaty & Territory. Treaty & encompasses the
lands of the Cree, Dakota, Nakota, Saulteaux, and the howeland of the Métis Nation. The HRNC is
committed in its work to move forward in partnership with ndigenous Nations in the spirit of
reconciliotion and collaboration.

t would Like to start this message by thanking every HRNC team member who has worked through
the increased demand this past year. without their havd work and dedication in supporting all
tmmlgrants and refugees n our reglon HRNC would not be tn the successful position it is today.

Funded by the provincial government 15 years ago to provide Gatewny Settlement Services, onr
lone settlement Advisor supported clients, communities, and employers throughout our 150km
reglon. With funding being extended to children and youth, employment, Local immigration
Partnership, and short-term crisis support, The HRNC has become awn established service provider in
the city of Humboldt and service region. We could not have done all of this without the
commitiment of our Board of Directors, volunteers, and funding through tmwmigration Careers
Training ond mmigration Refugee, Citizenship Coannda. Today we con proudly say we have
bright, renovated office space, Youth programing areas, shared office space with our provincial
wmbrella organization (SAISIA) and planned programing space.




This message ks written, 2s it seems, only 2 fow months since the Last message and perhops the
time has gowne so quickly given the scope and pace of work our agency has been involved in.

war. It is an unsettling fact that war is constant and devastating to so many parts of the globe.
The travesty that this brings to the citizens of the countries tnvolved is deep, and as countries
including our own provide safety it can take many years for famdilies to be reunited and roots be
planted in a new community. our reglon has welcomed many families displaced through the
invasion of Russia of the Ukraine through the Canada-uUkraine Authorization for Emergency
Travel visa (CUAET) and we congratulate the towns and villages that have developed committees to
support individuals seeking employment, housing, and social supports. Along with our adult and
youth settlement, Local mmigration Partnership, and Short-Term Crisis Support, this
collaborative approach has been highly successful.

Sadwess is often followed by joy! And what a joyous oceasion it was as our region joined each other
to dawnce, eat, and celebrate with the Multi-Cultural July 1 celebrations 2022. The tremendous
amount of work that was commditted to this by our Local immigration Partnership Coordinator was
identified by the bmpact it had on those who attended throughout the day.

As 1 conclude this message, | note how many additional areas of our work I could talk about.
mportant work for our settlewwent sector such as reconciliation, anti-racism, international
experience and qualification recognition, housing, education, and so much wore. However, | will
close by saying “thank you.”

Thank you to our Funders mmigration Refugee Citizenship canada (IRCC), mwmigration Careers
Training (ICT). Grant providers Multl Cultural Council of Saskatchewan (MCoS) The Good
Neighbour Store (GNS), SGI, JumpStart, Prairie Central District for Sport and Recreation
(PCDSR). Your contributions make a positive impact to the people we serve.

Thank you to our pool of volunteers, many of whom we can call upon for help.

Thank you to my staff team. it has been an tncredible year and with your knowledge, drive,
professionalism, and passion You are the voice for those who quite often cannot be heard.

The final thank You goes to my Board of Dirvectors. This year we have seen Board growth that has
surpassed any other year. wWe say favewell to our President and Vice President. You will be missed.
Your kRinowledge will be passed on to a new executive and board Leadership. There will always be room
at the table for you.

l look back over the year with pride and forward to our coming year with optivisne and happi

Janine Hart

Executive Director
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—=_ Countries of Origin
Top 4
Philippines, Ukraine, Mexico, India
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Languages Spoken
Top 4
Tagalog, Ukrainian, Spanish, Urdu
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Average Age on Arrival

32 years




Adult Settlement Support Services

124 new adult intakes. 479 client appointments. 731 Gateway interactions

We are grateful to have continued funding from our provincial government through the
ministry of Immigration, Careers and Training for Gateway Services and Adult Settlement.
Throughout 2022 we were provided the opportunity to engage in a gilot employment
program which was highly successful and supported employers and job seekers post Couvid.

SGI Driver
Training Grant

SGI Car seat
program

Winter

Preparation




Individual Settlement planning is available to any newcomer aged 18 years or older who
has been resident in our region 5 years or less. Our adult services support newcomers to
navigate community resources and get connected to mainstream services both in their
community and region. This reporting year has seen our services mouve towards a Case
Management Model allowing staff to respond to the subtle changes a newcomer may
communicate. This model connects the organization and its’ clients to both internal and
external support more efficiently, supporting a newcomer’s sense of belonging.




Through the delivery of the Economic Recovery Pilot Program, The HRNC came to recognize
the positive impacts of international experience and skill matching employment has for both
immigrant job seekers and regional employers. Unfortunatelg. this program’s duration
ceased in December 2022. However, we are hopeful that the benefits of the enhanced
outcomes will leverage new and exciting employment focused services.

72 Client Status in 2022/23
>
. Closed Work Permit 34.68% Open Work Permit 32.26%

... Permanent Resident (landed immigrant) 26.61% Canadian
~Z Citizen 2.42%

Becoming connected to the communitF is an indicator that newcomers feel safe and
welcome. At the HRNC, staff historically have developed, planned, and hosted several
community connections programs to bring communities and people together.

A snapshot of this year’s Community Connections:

In the summer of 2022, our Local Immigration Partnership Coordinated the regions first
Multicultural Canada Day. Collaborating with both adult and youth settlement, Indigenous
elders, the city of Humboldt and other stakeholders this event was an example of friendship,
respect and belonging.

Coffee and Criossants. Gardening 101. Anti-racism public engagement (March Games).
Drop-in Activities. Winter Activities. Summer fun days. Moose Jaw Employer Forum. CRA
and income tax.

This year over 1400 individuals attended community connections sessions!!!







Child and Youth Settlement
Settlement Worker in Schools (SWIS)

Teaching staff, parents, and youth have required increased support in school transition,
crisis support, wrap around services to name a few this year. With many families arriving
under the provincial nominee program plus the increased Ukrainian student population in
our rural communities’ demand for services is exceeding our available resources. Whilst we
have become familiar with digital service delivery this does not replace the human
connection and relationship building that our agency has built its reputation on. Youth
Settlement have worked diligently to provide flexible access to services again this year.

130 children and youth. 87 Int. students. 9 Canadian Citizens.




Connecting
== Grids i

With the Humboldt Regional Newcomer Centre being renowned over its’ short history as a
direct service provider we were delighted to be granted an amendment to our contribution
agreement with 1mmiﬂraﬁon Refugee Citizenship Canada (IRCC) in 2021-2022. Our Local
Immigration Partnership Coordinator has been kept busy this reporting year and has
delivered some extremely impactful results for indirect services for newcomers.

With a partnership council of over 13 members from various stakeholder organizations, 5
priorities have been agreed upon:

Housing. Language. Education. Bridging Newcomers and Indigenous Peoples together. (The
latter is a combination of the previous youth mental health and early years-post secondary)

To formalize the LIP as a sector serving position branding and naming was a priority.
Connecting Grids Regional Immigration Partnership (CGRIP) live website and social media
has been successful.

For organizational growth, staff development and sector education we are fortunate to be
able to access excellent personal and professional development. Encouraging and
supporting staff is a key component to a successful and knowledgeable team. Ongoing .
education and training have provided opportunities for staff to present at regional, L
provincial, and national Conferences. Developing confidence in public speaking, deliv

and facilitating training to clients, whilst increasing knowledge in immigrationand .
settlement sector leverages the portfolio of services available in our small cent;




Highlights of the Professional Development opportunities:

Read SK writing workshop. Building Access & Equity for Immigrants and Refugees with

invisible and visible Disabllities. Financial Literacy Training. Bridges to Safety, building the
Capacity of the Settlement Sector to Respond to Gender Based Violence, together with the
Anti-Violence Sector. Foundations of Case Management. Craft your Elevator Pitch. Family

Reunification Realities in Ethnocultural Communities. WRAPCAP Info and training. ASSIST.
National Small Centre Conference. National Metropolis Conference. P2P Conference.
Prairies Northwest Territories Conference







Some highlights and success stories from this year.

“Where do we fit now? In this country of economic immigration policy, is Canada

What is the most important thing to seniors? Is it the sense of community, or respect from
others? Is it a sense of familiarity, food, access to physical activity, or financial security? As
Canada's immigrant population increases what is next for a generation of economic
migrants who are now aging into retirement?

As a country that has prospered significantly from the economic contribution of immigrants,
what value is placed on them now?

The aboue abstract was written as ﬁart of a research study undertaken in partnership with
Saskatoon Open Door Society for the National Metropolis Conference 2023. Findings and
statistics were collated, and a poster made to display.

Working with new to Canada families, settlement staff will navigate pathways to support
their client’s success and personal goals.

At 19 years of age a young adult along with their family moved to a rural community with the
goal of earning a high school diploma. Based on the age and low English language
proficiency, the school was hesitant to enroll and instead recommended the young adult
register at the community college for EAL classes. Given that a high school graduation was
the goal and guidelines permitted the youth to enroll and attend high school until the
student’s 22nd birthday, SWIS advocated that attendance in high school would be in their best
interest’s long term. Whilst a tutor match was not successful, being able to attend EAL
classes during the evenings did have a positive impact and, over the course of 2 years this
young person overcame many barriers set before them. With perseverance, support of The
HRNC staff, school staff and family the goal of a high school certificate before turning 22
years of age will be earned! We congratulate the hard work and voice of SWIS.




Key Facts:

In the 2021 Census
137,615 people in SK
(12.5%) of the
population were foreign
born (immigrants)

15,835 in SK
(1.4%) were
non-
permanent
residents.

Nonofficial
languages most
often spoken at
home in SK in
2021: 1. Tagalog
2. Mandarin 3
Arabic 4. Gujarati




